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See Action Dec:22  RSOMRDC
121 RS RepsRDC.
G
Assistant
Director HR:
a) UoS Staf Survey section or specific Seerevised  Dec23  RSOr
questionnaire to be developed by RSO (ie BPS) - also, see ECI1(f) 10aand 121 RS Reps
RDCSG
to complete -
Regularly review and report on the quality of the research environment and culture
ECI6  including seelag feedbackrom researchers, and using the outcomes toimprove ) Research Statff Reps to gather Qal data on Research Staff experience - regular reporting
institutional practices, inRS Reps meetings
Jal feedbackrom tobeused

inall reporting opportunities

L)

Pr

) Regular monitoring and evaluation of allrelevant UoS policies and procedures - create a
g p Iso, see ECI3 and 4

‘unch of improved digital platforms, by 30 Jun 2022, with annual review

meetings and Concordat Annual Report (a &)

Delivery and launch of PIkhager development module on Uos amUpon
(Organisational Development) by 30 Jun 2022.(5)

Survey data shows positive increase of approx 25t meet or exceed CEDEARS
Agg 2021 RS good level of pb satisfaction #bnce web pages and online
module have been launched (Uos Oct 2021: @01 commitment Beall)

by 2023 - using from 2022 launched in 2021,

(P 10putof Only Contract -
July 2019

@l data fedbacko EDI and HR committees - annual report to be presented by
RSO

P page for Plshhagers h info as to the role.

Al Pishhagers are required to complete mandatory OD

ps for Piskhagers fie proposal
been reviewed and as the need has changed (in part due to ODS Mhagement Essentials resources), the focus
will instead be on redesigning RSO webpages.

b)In prog offered termly through
eamUpon.Completion analytics are sent to Heads of School (HoS) temly to follow p with their Pisbhagers.
training is under development, and carried forward to the
next action plan
d within HR between 2022-23, this has be¢

delayed A Head of Employee Relations and Policy has been recruited (end 2023) and will begin worlon a policy
review in 2024

a) In progress - unable to change questions in previous iterations of the Uos Staff Survey @estions will be put
forward for inclusion in future iterations.

b) COREAD 2023, incentive.

) COREID - RS Reps are expected to hold School ECR forum termly and report School update to each Reps

It their first few months in post:
~Diversity in the Worlace

~Inclusive eadership

- Insiders and Outsiders - How ldro-Behaviours affect the
Worblace

~Tie Impact of Kro-Behaviours

~Tens and non-binary awareness

- Unconscious Bias

CEDARS 2023: 6%gree they have a good level of pb
satisfaction (sector agg: 6

ongoing
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