
 

 

The Concordat is a collaborative agreement involving key stakeholders — Institutions, Managers, 

Researchers, and Funders — with the aim of enhancing employment conditions and fostering the 

career advancement of researchers across the UK. The HREiR Award is  an acknowledgment of an 

institution's commitment to fostering a conducive and supportive research culture, contributing to 

the advancement of knowledge and innovation. The University of Sussex has held the HREiR Award 

since 2013 and formally committed to the Concordat in 2021.  

 

T h e  E C R  Sub - C o m m i t t e e  is entrusted with developing policies, practices and initiatives aligned with 

the HREiR Action Plan. This plan is designed to bolster support for ECRs and align with the University  

of Sussex  S t r a t e g ic Framework . 

 

Terms of Reference 
 

(a) To manage, monitor and report on the University’s commitment to the Researcher 
Development Concordat and HR Excellence in Research Award;  
 

(b) To help develop policies, practices and initiatives to support ECRs in line with the agreed 
HREiR Action Plan and the Sussex Strategic Framework, including induction, training and 
development opportunities, working conditions, and the management of ECRs; 
 

(c) To escalate and resolve issues raised by the ECR community through their ECR 
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Committee Management 

Secretary 
Katy Stoddard, Researcher Development Manager (SRS) 

Minute Secretary 
Shin-Yu Tseng, Researcher Development Coordinator (SRS) 

Quorum 
50% of voting members 

Frequency of meetings 
Three times a year, once each term 
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